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Workforce Solutions began 2017 with positive changes as the Beaumont 

Workforce Solutions Center and Board’s administrative offices relocated 

to 510 Park Street in downtown Beaumont. The Workforce Center, now 

consolidated on the 2nd floor, provided access to Veterans services, child 

care assistance,  adult education and literacy as well as the many other 

services offered to employers and job seekers. The board and representatives 

from Texas Workforce Solutions were finalizing plans for the co-location 

of Vocational Rehabilitation staff into the local workforce centers to help 

increase access to services for people with disabilities. Workforce projects and 

initiatives which supported and strengthened alliances with industry, training 

providers, education and economic development, were well underway.

Then, in late August, our workforce development area and surrounding 

communities were forever changed by the arrival of Hurricane Harvey. 

Downgraded to a tropical storm by the time it hit the area, the natural disaster 

that ensued was historic, declared a one-thousand-year event by climatologists. 

All of our attention was focused on human survival as 60 inches of torrential 

rain led to flooding which caused billions of dollars of damage, destroyed homes 

and businesses, shut down refinery production and impacted the infrastructure 

of our cities. 

People from all over America came to help Southeast Texas rescue thousands 

of individuals stranded by the unprecedented flooding. Brave and caring 

citizens with boats and high profile vehicles joined with the National Guard 

and other military troops to help save lives. As 2017 came to a close, our 

communities had started to recover – working together, refineries reopened, 

production restarted, and scores of companies began hiring workers for 

restoration activities. With national disaster funding, workforce development 

partnered with non-profit agencies, local cities and county municipalities 

to provide temporary jobs to over 200 individuals, unemployed due to 

the hurricane. These individuals helped provide additional manpower for 

humanitarian services, clean-up, debris removal, and other support for 

activities related to disaster recovery. 

Southeast Texas is grateful for the outpouring of support from community-

based organizations, local emergency management officials, state and federal 

agencies, and all those brave volunteers who risked life and limb to help save 

others. Together, great challenges equal great solutions.
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Tri-Agency Partnership 
September 2017

The Texas Workforce Commissioner Representing Employers, 
Ruth R. Hughes, facilitated a roundtable discussion in 
Beaumont in conjunction with representatives from the Texas 
Higher Education Coordinating Board and the Texas Education 
Agency (TEA). The purpose of the meeting was to receive input 
and updates on hurricane recovery, develop strategies to put 
people back to work quickly, and define worker training needs 
to sustain growth in Southeast Texas. Representatives from 
TWC and TEA visited several locations throughout the area 
to view the devastation first hand. Several local stakeholders 
including post-secondary education and business leaders, 
economic development representatives, elected officials, and 
school superintendents were in attendance.

Jobs for America’s Graduates (JAG)   
May 2017

Workforce Solutions Southeast Texas applied for and received 
a $97,000 Texas Industry Partnership Grant (TIP) from the 
Texas Workforce Commission (TWC) to join Entergy Texas’ 
$500,000 contribution for workforce development. The funds 
from the grant were used to support the first Jobs for America’s 
Graduates (JAG) Out-of-School program in Texas. JAG is a 
proven drop-out recovery initiative designed to help individuals 
overcome educational, financial and personal barriers to 
transition to their career goals of entering the workforce, the 
military or pursuing post-secondary education after securing 
their high school equivalency. The grant supported collaboration 
between the Board and Entergy Texas which included 
addressing workforce needs and ensuring the local talent 
pipeline will be ready for industry needs. The Board contracted 
with Region 5 Education Service Center Adult Education and 
Literacy to implement the program.

Summer Earn & Learn for Students  
with Disabilities  
March 2017

Summer Earn and Learn (SEAL) focuses on development 
of employment transition services for students with 
disabilities. SEAL is a state-wide initiative which includes 
employability skills training and paid work experience for this 
student population. Workforce Solutions Southeast Texas 
partnered with local Vocational Rehabilitation offices to 
develop placement and customize work readiness criteria for 
identified students. Southeast Texas provided 40 students 
with disabilities the opportunity to work in various locations 
throughout Jefferson, Orange and Hardin counties.

Industry Sector Partnership

Workforce Board Business consultants worked with 
local industry collectives to develop the Southeast Texas 
Petrochemical Manufacturing Sector Partnership. This group 
of local business professionals and industry experts served 
as a vehicle to strategize and implement industry-driven 
solutions related to talent, infrastructure, innovation, export 
promotion, marketing, and other shared industry-related 
needs. A key initiative to this Sector Partnership was to ensure 
a skilled and available talent pipeline of workers to meet 
industry needs, now and in the future. Membership consists 
of representatives from Golden Triangle Business Roundtable 
(GTBR), Industrial Safety and Training Council (ISTC), Region 5 
Education Service Center, Industry of Southeast Texas (ISET), 
and industry representatives throughout the three-county 
workforce area.

2017 WORKFORCE  
DEVELOPMENT INITIATIVES

Pictured left to right: JAG specialist Casi Rekieta with students Ashley 
Stephens, Madison Simmons, Daja Sinclair, and Sarah Simon, JAG specialist.
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2017 SOUTHEAST TEXAS 

UNEMPLOYMENT TRENDS

 8.2% 8.1% 7.9% 7.4% 7.0% 7.3% 6.8% 7.2% 8.1% 6.3% 6.5% 6.7%

County Profiles2

county jefferson orange hardin newton

Population (2016 estimates) 254,679 84,964 56,322 14,003

Median Household Income $44,965 $51,443 $54,352 $36,829

Median Age 36 years 38 years 39 years 41.6 years

Education Attainment: High School graduate or higher 83% 89.2% 86.9% 86.7%

Covered Labor Force (CLF) Dec 2016: 178,1003    Number Employed: 161,2003

1Industry by North America Industry Classification System (NAICS). Texas Workforce Commission Labor Market data as of December 2017.
2County Information, Texas Association of Counties and U.S. Census Bureau 3Center for Innovation, Commercialization, and Entrepreneurship (CICE)

2017 SOUTHEAST TEXAS 

INDUSTRY COMPOSITION
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In September 2017, unemployment rate data supplied by the 
Bureau of Labor Statistics (BLS) indicated over 2,000 additional 
workers were unemployed, mainly due to the impact of Hurricane 
Harvey.  As many as 22,000 people applied for unemployment 

insurance (UI) benefits or disaster unemployment assistance 
during this time.  As the area’s disaster recovery increased, 
subsequent data indicated less than 4,000 individuals actually 
received UI benefits,  as many people returned to work quickly.

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
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2017 SOUTHEAST TEXAS 

BY THE NUMBERS

2017 SOUTHEAST TEXAS 

FUNDING

Employers Served  2,079

Job Seekers Served  29,341

Job Seekers Employed  15,052

Veterans Served  2,429

Veterans Employed  1,299

Unemployment Claimants Re-Employed within 10 Weeks  6,688

Average # Of Children Served Per Day  1,461

Non-Custodial Parent (NCP) Amount Collected   $ 297,763

32

Child Care Development Fund $7,608,145 

Employment Services $107,087 

Supplemental Nutrition Assistance Program Employment & Training $327,099 

High Demand Job Training $75,000 

Performance Incentive Award $63,000 

Temporary Assistance for Needy Families $1,581,293 

Trade Act Services $108,481 

Workforce Commission Initiatives $47,653

Workforce Innovation & Opportunity Act - Adult $1,320,482 

Workforce Innovation & Opportunity Act - Dislocated Workers $1,043,349 

Workforce Innovation & Opportunity Act - National Dislocated Worker  $796,970 

Workforce Innovation & Opportunity Act - Youth $1,198,243

 TOTAL $14,276,802
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LifeShare Blood Centers 

One of the most critical quality of life requirements of a 

community is the access to blood for those in need due to 

medical emergencies caused by accidents, natural disasters, 

surgeries and those ill in hospitals. LifeShare Blood Centers 

partnered with Workforce Solutions to recruit and hire 

applicants willing to work diligently in a career, not just a job. 

 LifeShare entered into an On-the-Job Training (OJT) agreement 

which resulted in several applicants receiving valuable job-related 

training for donor recruitment, donor tech/phlebotomy 

and insurance specialist. The company hired UI claimants, 

Veterans and underemployed job seekers including vocational 

rehabilitation individuals.

LifeShare Beaumont was also recognized as the Local 

Employer of Excellence for Workforce Solutions Southeast 

Texas at the 21st Annual TWC Conference in Dallas. 

2017 SOUTHEAST TEXAS 

OUTSTANDING EMPLOYER  
OF EXCELLENCE 

Pictured seated left to right: Anna Tanton, Marilyn Smith,  
Randy Hufstetler, Theresa Westbrook, and Sue Daniels.  
Standing left to right: Pamela Wise, Roxanne Acosta-Hellberg,  
Lois Cornwell, Dana Willis and Imogene Chargois

LifeShare Blood Center Beaumont facility, staff and donor. 
Pictured left to right:  Kara Perez, Ashton Sharp, Sonja Bihm,  
donor B.W. Ready, Dawn O’Haver and Anna Thompson.

54
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CVS Pharmacy Southeast 

CVS approaches its manpower needs by seeking effective partnerships in each community 

to attract and hire individuals seeking fulfilling careers in healthcare. The company partnered 

with Workforce Solutions to recruit applicants interested in obtaining Pharmacy Technician 

licenses. CVS workforce initiatives representatives shared pharmaceutical industry career 

path opportunities with the applicants. After selecting the applicants through the workforce 

center, CVS Pharmacy hired five new employees with various backgrounds including SNAP 

recipients, dislocated workers, low income and underemployed individuals. Utilizing the 

On-the-Job Training (OJT) program, the employees successfully acquired skills needed for 

pharmacy tech certification and were able to earn wages while training. 

2017 VOCATIONAL REHABILITATION EMPLOYER OF THE YEAR 

2017 SOUTHEAST TEXAS LARGE EMPLOYER OF THE YEAR 

Pictured is CVS employee and 
OJT trainee, Linel Moody

Port Arthur Independent School District

Port Arthur Independent School District (PAISD), the 2nd largest district in Jefferson County, 

serves a diverse community which is reflected by their student population, teachers, and 

counselors. In 2017, through collaboration with Vocational Rehabilitation Services, and the 

district’s commitment to inclusion, PAISD hired a teacher who was a blind individual. The district 

provided adaptive equipment to the teacher including CCTV Assistive Technology and ZoomText 

magnifier, which is tailored for low-vision users. Vocational Rehabilitation representatives helped 

to train the teacher on the special equipment to ensure success in her job assignment. PAISD 

engaged in a consorted effort to educate students, faculty and staff about vision impairment. The 

district participated in awareness initiatives such as Braille Awareness and White Cane Safety 

Day which highlights and celebrates achievements, growing independence and self-sufficiency 

of blind people in America. 

54

FPO

2017 SOUTHEAST TEXAS SMALL EMPLOYER OF THE YEAR 2017 SOUTHEAST TEXAS SMALL EMPLOYER OF THE YEAR 
KAT Excavation & Construction Inc.

KAT Excavation & Construction Inc. (KAT) is a small company in Southeast Texas with a big 

reputation for quality service and great employee relationships. KAT is a family-owned business 

and has strategically managed their company to meet the ever-changing needs of the construction 

and manufacturing industries. KAT has hired 11 percent of their employees, including Class A CDL 

drivers, heavy equipment operators and estimators, with the assistance of workforce hiring events 

and job fairs.  The company values its employees and offers long-term employment opportunities, 

career advancement, training, and wage increases aligned with employee performance. The results 

of their employees’ job satisfaction indicate an increase in worker retention and maintaining high 

customer satisfaction throughout the community.  
Left to Right Kellie-Marie 
Watson, Deanna Wilson and  
Belinda Trest
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High school student 
experiences firefighter gear  
at Youth Career Expo.

Platinum Sponsor 
Industry of Southeast Texas (ISET) 

International Safety Training Council (ISTC) 

Entergy Texas  

Gold Sponsors 
Lamar University 

Lamar State College Port Arthur 

Silver Sponsors 
5Point Credit Union 

Vista College 

Golden Triangle Business Roundtable (GTBR) 

Beaumont Electrical JACT 

Plumbers Local Union No. 68 

Lamar State College Orange 

TASCO Auto Color 

Lamar Institute of Technology 

The Lee Group 

2017 Special Initiative Partners 

Entergy Texas  

Region 5 Education Service Center  

Junior Achievement of the Golden Triangle 

Southeast Texas Human Resources Association 

Texas Workforce Solutions Vocational Rehabilitation Services

2017 SOUTHEAST TEXAS 

WORKFORCE DEVELOPMENT 
PARTNERSHIP AWARDS 

FUTURE
to
yourCONNECT

setworks.org
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Directly into Workforce

Technical Training
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2017 SOUTHEAST TEXAS 

WORKFORCE CONTRACTOR 
RECOGNITION

Dr. J Michael Shahan has announced his retirement from the 

presidency at Lamar State College-Orange (LSC-O). Shahan 

has been the president of LSC-O since June 1995; he also 

served as interim president from August 1994 through June 

1995. During his career in higher education, Shahan held 

several other positions including Vice President, Academic 

Affairs at Lamar State College Port Arthur, Associate 

Professor of History, and Director of Liberal Arts, just to name 

a few. His education background includes a Bachelors of Arts 

degree from University of Oklahoma and a doctorate degree 

from Vanderbilt University. 

Shahan has been a workforce development board member 

since 1996, serving and advising Southeast Texas during 

critical changes to the nation’s support system for job seekers 

and employers. He has always believed in the value of 

education as evidenced by LSC-O Developmental Education 

Program to help adults transition from earning a high school 

equivalency to achieving credentials to enter college work. 

Additionally, the Continuing Education Program at the college 

is focused on the entire community, regardless of educational 

status, and allows individuals to increase their knowledge and 

skills for the world of work.

Workforce Solutions Southeast Texas received a $30,000 

monetary award for exceeding the Claimant Reemployment 

performance measure.

Southeast was recognized at the Texas Workforce Commission 

Conference in Dallas, Texas, November 30, 2017 for 

outstanding performance in the category as compared to 

workforce boards of similar size and funding levels. Getting 

unemployed persons back to work quickly supports growth 

in the local economy and helps employers find skilled, 

experienced workers. The monetary award for achievement will 

be used to enhance workforce service delivery and programs. 

The contractor has received this award for the past three years.

Shahan was recognized by the Texas Workforce Commission 

in 2016 as a Pioneer Board member, one who has volunteered 

their time and expertise to serve the local community for 20 

years or more. He is married to Bridget Gotte Shahan and 

has three children, a daughter Brie and two sons, Travis and 

Stephen. Board members and workforce staff offer many best 

wishes to Dr. Shahan in his retirement. 

Shahan receives Pioneer Board Member award. Pictured left to 
right: Marilyn Smith, Dr. J. Michael Shahan, and Sue Daniels

76

DR. J. MICHAEL SHAHAN ,  PIONEER BOARD MEMBER ANNOUNCES RETIREMENT

Front row left to right:  Dana Willis, Kimberly Jackson, Thelma 
Gutierrez, Lois Cornwell, Henrietta Lemons 
Back row left to right:  Greg Steward, David McCleskey, Margaret 
Junious, Imogene Chargois
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Lashonda Charles aspired to become a licensed vocational nurse to help people 

get well and earn enough money to support her family. However, being a 

divorced single mother, with no child support, she saw her dreams of becoming 

a nurse slipping way. In 2015, Charles applied for Workforce Innovation and 

Opportunity Act (WIOA) program assistance and received support services to 

help her complete her LVN program. She successfully completed the program, 

and with her license and certification, she was hired at a local assisted living 

facility earning $17.50 an hour. As fate would have it, Charles would be able to 

put her nursing skills into action to save a person’s life. Charles witnessed a young 

woman collapse due to a severe injury. Charles stopped immediately, assessed 

the situation and began to help the woman by applying pressure to the puncture 

wound. She helped the victim regulate her breathing until the paramedics arrived. 

The young woman was hospitalized and survived her injuries. According to Charles, “It was 

the right thing to do.” Charles has since relocated to Houston, due to Hurricane Harvey, 

and continues to work, in two jobs, as a licensed vocational nurse. Charles’ attitude and 

perseverance led her to self-sufficiency and a career that fits her skills and training. Her 

encouragement to others is “Do your best in everything that you do.”

Her Skills Were Put to the Test!

Debbie Jordan

2017 SOUTHEAST TEXAS 

JOB SEEKER AMBASSADORS

29,341
Job Seekers SERVED

Debbie Jordan wanted to stop the revolving door of receiving public assistance 

and  low-wage employment. Her main goal was to take care of herself and 

her three children. While working as a ward clerk, Jordan honed her computer 

skills, learned to effectively use word processing and spreadsheet applications, 

and enhanced her time management skills. However, she was laid off due to a 

reduction in force. After several temporary low-paying jobs, Jordan returned to 

the workforce for assistance. 

Working closely with her case manager, an opportunity for subsidized employment 

at a specialized healthcare support agency was developed for Jordan. She excelled 

at her assignments and the agency hired Jordan.  After successfully completing 

On-the-Job Training, Jordan was promoted and her wages increased.  Her company 

provides health benefits for their full-time workers, retirement benefits, and 

paid leave. Jordan is now off public assistance.  She likes her job in the healthcare support 

industry and, most importantly, she can take care of herself and her children. 

Recently, Jordan was promoted to supervisor, earning $14.00 per hour and is responsible 

for training entry-level workers at the agency. “Through my experiences working with the 

Workforce, I have been given the opportunity to become successful. Now I’m in a position 

where I can help others the way the Workforce helped me.” 

Moving Forward—No More Public Assistance

Lashonda Charles

98
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In 2016, Link Roberts was laid off from his long-term job as a Catalyst B Technician. 

More than just an inconvenience, unemployment threatened his self-sufficiency 

and ability to provide a stable environment for his daughter. He also faced a major 

barrier, incarceration, while searching for new employment. Roberts learned about 

the Workforce Innovation and Opportunity Act services and began working with 

a case manager to get an industry-recognized certification. He was approved 

for training and started classes to obtain his Commercial Driving License (CDL).  

Ironically, Roberts’ unemployment status made him an ideal participant for 

temporary disaster employment. He began work at a local municipality through the 

Disaster Dislocated Worker Grant while attending classes. In September, Roberts 

completed his CDL classes, and received his certification as a commercial driver. 

Three weeks later, he accepted a full-time job as a truck driver, a high-demand 

occupation in Southeast Texas. He expressed gratitude for his new employment 

opportunity and outlook, “I want to thank my case manager for believing in me and going the 

extra mile to help me secure a stable career.”  With benefits and wages of $17.00 per hour, 

Roberts feels the workforce system helped him get back on the road to self-sufficiency and 

improve his ability to provide for his family. 

Back on the Road to Self Sufficiency

Robert Crane was dealt several negative blows in his life in 2016. He was laid off 

as an oil lease operator due to the decline in the oil and gas industry and was facing 

the daunting task of being a single parent of three children due to divorce. With his 

unemployment benefits exhausted, Crane needed a career change. 

With a Workforce Innovation and Opportunity Act (WIOA) training scholarship, Crane 

enrolled in the utility lineman apprentice program. He worked part time, earning $14.00 an 

hour, while attending training. He proved to be an exceptional and dedicated student of the 

lineman program; several students would look to Crane for advice and mentoring. Crane 

created a tutorial program to assist these students and also formed the first Utility Lineman 

Club. He represented the local training institution in student competition contests and won 

two gold medals from Skills USA. 

In May 2017, Crane successfully completed his training, received his industry 

certification and even remarried. In one extremely challenging year, he became fully 

self-sufficient, earns $23.00 an hour and is poised for career advancement at his place of 

employment. Crane was also granted full custody of his children. He contributes his success 

to positive support and reinforcement through the workforce system and the drive to make a 

better life for himself and his family. Crane offers these words of wisdom to others facing life 

challenges, “ I encourage others to take a leap of faith for a better life.” 

Up in the Sky – from Laid off to Lineman

98

Link Roberts

Robert Crane

15,052
Job Seekers EMPLOYED
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Childcare Conference 

The 4th Annual Early Care & Education Conference, hosted 

by the Workforce Solutions Board and the board’s childcare 

contractor, ChildCareGroup, Inc., was held July 15, 2017, and 

was attended by 250 childcare professionals. The theme, 

“A Better Tomorrow Begins Today,” featured a keynote 

address by Derek Clark, an inspirational speaker and author.  

The conference provided innovative classroom teaching 

techniques and new activity approaches for childcare 

industry professionals. Participants received continuing 

education credits for their attendance.

Childcare Professional Career Pathways

In 2017, the childcare professional career pathways program 

was successfully completed with a total of 75 childcare 

workers receiving their Childhood Development Associate 

(CDA) credential.  Workforce partnered with Regional 5 

Education Service Center AEL program, Lamar Institute of 

Technology, and childcare and workforce center contractors. 

2017 SOUTHEAST TEXAS 

CHILD CARE PROVIDER  
OF THE YEAR

1110

Children at Heaven Sent Learning Center enjoying interactive and 
stimulating daily activities

Heaven Sent Learning Center 

Heaven Sent Learning Center is a highly visible childcare 

center offering stimulating activities which promote growth 

in children’s intellectual, physical, social and emotional 

development.  The Center strives to provide innovative 

solutions for the working family that offer nurturing  

care as the children broaden their skills through creative  

learning experiences. 

Heaven Sent maintains the Texas Rising Star four-star  

rating. This rating system, developed by the Texas Workforce 

Commission (TWC), recognizes childcare providers who 

voluntarily implement professional staff development,  

utilize industry-leading pedagogy and classroom design,  

foster parent involvement and education, above minimum 

standard requirements. 

1,461
Average number of children  

served per day in  
contracted child care facilities  

in Southeast Texas
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For Veterans, getting a job is a critical step to a successful transition into community 

life after military service. Veterans receive priority assistance in the workforce 

centers including first access to new job postings. Texas Veterans Commission 

(TVC) employment specialists in each workforce center location provide 

individualized job search and career assistance. 

The 6th Annual Hiring Red, White and You! Veterans Job Fair was held November 

9, 2017 at the Beaumont Workforce Solutions Center.  Even with Southeast Texas 

in the early stages of disaster recovery, employers and businesses turned out to 

show support for local Veterans: 

2017 SOUTHEAST TEXAS 

HIRING RED WHITE & YOU!
VETERANS JOB FAIR

1110

2,414
Veterans SERVED

1,299
Veterans HIRED

Zachry Industrial recruiters at the Hiring Red White & You! Veterans Job Fair.

41
Employers

73
Veterans

59
Job Seekers
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The original plans for the 2017 Youth Career Expo were 

altered by Tropical Storm Harvey. Every school district in 

the workforce development area closed due to the storm; 

many families were still displaced, some in shelters outside 

of Southeast Texas. Venue locations were being used to 

house hundreds of emergency personnel in addition to the 

many animals rescued from the flood waters. However, our 

sponsors, partners, volunteers, and business exhibitors never 

lost sight of the goal and held their commitment to making 

the Youth Career Expo an exciting, engaging, interactive 

experience for students. 

On February 1, 2018, we opened the doors at Ford Park to 

more than 2,400 students from 28 high schools. The Student 

Orientation sessions, facilitated by volunteers from the 

Southeast Texas Human Resources Association (SETHRA), 

featured an updated work-ready presentation and included 

a new 10-minute video featuring successful, local business 

people who shared their career and educational decisions. One 

hundred seven (107) exhibitors demonstrated occupations 

ranging from process engineering, welding, nursing, utility line 

worker, attorneys, respiratory therapist, financial managers, 

emergency medical responder, firefighters, machinist, and 

many, many more!   

Workforce Solutions Southeast Texas board members 

and workforce staff extend our sincere appreciation to the 

sponsors, exhibitors, volunteers and school officials that 

helped make the Youth Career Expo a memorable event for 

our local students, the “workforce of the future.”

2017 SOUTHEAST TEXAS 

YOUTH CAREER EXPO 
“CONNECT TO YOUR FUTURE”
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Youth Career Expo 
2,436 High School Students

       28 High Schools

       27 School Districts

    107 Exhibitors, including United   
 States military branches

      62 Volunteers
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Marilyn Smith 
Executive Director

Beaumont  |  Port Arthur  |  Orange  |  Hardin County (Silsbee Public Library)
1.877.834.JOBS   |   setworks.org

Equal Opportunity Employer/Programs. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

Relay Texas @ 1.800.735.2989 (TDD) or 1.800.735.2988 (voice)

Judge Jeff Branick
Lead CEO, County Judge–Jefferson County 

Judge Wayne McDaniel
County Judge–Hardin County

Roxanne Acosta-Hellberg 
Get Recovery, Inc.

Ashley Alemayehu 
Exxon Mobil Corporation

Dr. Shannon Allen 
Beaumont Independent School District

Viola Bostic 
Medical Center of SETX/Victory Campus

Sue Daniels 
Early Learning Pre-School & Child Care Center

Patrick Ervin 
Texas Workforce Commission

Carey Georgas 
Cravens Insurance Agency 

Capt. Elmo “Burnie” Burnistine 
NAACP 

Susan Harmon 
DuPont Sabine River Works 

Jamie Hogge 
Court Appointed Special Advocates of SETX (CASA)

Dr. Lonnie Howard 
Lamar Institute of Technology (LIT) 

Beth Knape 
Caliber Solutions 

Regina Lindsey 
Greater Beaumont Chamber of Commerce 

Luan Mai 
Wal-Mart Supercenter 

Bill Nickum 
Nickum Insurance Agency

John Michael Penny 
Valero Energy Corporation-Port Arthur Refinery

Jerry Wayne Pillsbury 
Sabine Area Labor Council

Danny Prosperie 
IBEW Local 479 

Verna Rutherford 
MOTIVA Enterprises LLC 

Karl Segura 
Entergy Texas, Inc. 

Stephanie Semien 
Texas Department of  Health & Human Services

Dr. J. Michael Shahan 
Lamar State College-Orange

Rickey L. Simmons, III 
Triple S Industrial Corporation

Benny Smith 
Greater Orange Area Literacy Services

Anna Tanton 
Silsbee Oaks Health Care LLP

Jeff Warden 
Plumbers Local Union #68

Dr. Harold W. Whitfield 
TWS Vocational Rehabilitation Services

Chief Elected Officials

Workforce Development Board Members

Becky Ames
Mayor–City of Beaumont 

Judge Stephen Brint Carlton
County Judge–Orange County
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